


* Millea Asia has changed its name to 
  Tokio Marine Asia since June 23, 2006.
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As of this April, the Millea Group's new 
medium-term plan "Stage Expansion 2008" got 
under way. The key phrase here is "Stage 
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In the Millea Group we had a dialogue on what we should do to continue being trusted by all our stakeholders. 
The conclusion we have reached is that the translation of our Corporate Philosophy into practice is no other 
than CSR itself and that the thorough practice of it will lead to the increase of value we provide for all our 
stakeholders and, consequently, enhance our corporate value which is the sum total of such value. The Millea 
Group enacted its "Millea Group CSR Charter" as an action agenda to practice CSR.
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Millea Group Corporate Social Responsibility Report
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At Tokio Marine & Nichido, we built a 200-booth 
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In May 2006, Tokio Marine & Nichido held its first 
ever "CSR Dialogue" inviting six key individuals from 
different areas. An exchange of views was held on 
the theme1 1 T837 545.3 5t





Contributions to Local Communities and Society
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In FY2004 Tokio Marine & Nichido started an 
"Environment/Community Philanthropy Promotion 
Month" so that volunteer activities by our employees 
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地
球
環
境
保
護 

The Millea Group has a track record of producing a 
wide range of environmentally considerate insurance 
products and services as well as investments and 
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Respect for Human Rights and Dignity

Tokio Marine & Nichido has held training sessions for human rights awareness at workplaces 
every year since 1983, with participation of all the company employees and people working with 
them for the purpose of building up comfortable workplaces where each and every member has a 
solid awareness of human rights, fosters "culture of respect for human rights" and esteems each 
other. Training for FY 2005 was run on "Thinking about Discriminess o foeenfor tsurveying msach 
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Respect for Hum
an Rights and Dignity

Tokio Marine & Nichido offers care covering both the 
body and mind of its employees through health 
check-ups and counseling, with psychiatrists and 
clinical psychotherapists within the Health 
Consultation Centers in each of its regional 
operational support departments, as well as having 
the Healthcare Center at its Head Office and 
Healthcare Management Offices and Healthcare 
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