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Every employee is as the driver for realizing 
our purpose
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CDIO Message

Promoting D&I as a Key Success Factor for 
Growth

　The most important facet for insurance companies as a “People’s Business” 
is people. We endeavor to create an environment in which all employees 
can achieve their potential in their own unique way. Having positioned 
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What Tokio Marine Group Values in Promoting Human Capital Management(2/2)

For the Tokio Marine Group, people and the trust they create are a source of competitive advantage, and we therefore believe that 
empowering our people will lead to sustainable growth. This approach is also reflected in the HR systems of HD and TMNF.

















Measures to Promote Human Capital Management

We are working to improve various human resource measures in order to empower our people and corporate culture supporting the 
integrated group management.




