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and Executive Officers of the Company, as well as the criteria for appointment and the dismissal policies. I
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(5) Diversity of Directors and Audit & Supervisory Board Members (Supplementary Principle 4-11①)  

In order to ensure the effectiveness of the Board of Directors, it shall be comprised in a way balancing diversity 

and an appropriate size. Directors shall be appointed for a term of office of 1 year. Directors may be re-

appointed. When selecting the Audit & Supervisory Board Members, a balanced composition shall be 

established in the same way as with Directors. 
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on further expansion of such opportunities, including securing opportunities for them to visit the Groupôs 

locations. 
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g. Support for fostering future generations ・ Support for the development of human resources 

for the future through various educational 

programs 

・ Enhance management by reflecting suggestions 

from future generations 
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transitional risks arising from the impact of the transition to a carbon-
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Technology
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Note: In the time-frame column above, ñshort-termò refers to a period of less than 3 years, ñmedium-
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Tokio Marine & Nichido is working 
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Supplementary Explanation  

 

The policies and procedures for the appointment and dismissal of executive personnel 
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* Categories for ñRelationship with the Companyò  

* ñ○ò whep h the Companyò
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Nana Otsuki 
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Mr. Shuzo Sumi 

 

Until the expiration of 10 years after his 
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Two Audit & Supervisory Board Members (full-time) grasp the decision-makingҿӏүԏsion
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III.� Implementation of Measures for Shareholders and Other Stakeholders 
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Posting of IR Ma
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V.� Others 

 

1. 
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6 The Board of Directors shall determine the details of compensation to individual Directors and Executive 

Officers and other important matters concerning compensation to Directors, Audit & Supervisory Board 
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